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In order to honor pioneers in the aviation community the National Black Coalition of 

Federal Aviation Administration Employees (NBCFAE) established the C. Alfred 

“Chief” Anderson Award.  Chief Anderson was a self-taught pilot who learned so well 

that he earned a private pilot license.  In 1932 he earned an Air Transport Rating, which 

was the equivalent of the PhD in the art and science of flying an airplane.  With his 

credentials as a Certified Flight Instructor and Air Transport rating, he gave countless 

free airplane rides to the youth of the world, and was a founding member of Negro 

Airmen International (NAI), and Black Wings in Aviation. 

 

Chief Anderson is best remembered as the Chief Flight Instructor and mentor of the 

famed "Tuskegee Airmen" of World War II. His 40-minute flight with First Lady Eleanor 

Roosevelt during her Tuskegee visit in 1941 was the catalyst that led to the training of the 

first African-American military pilots, the "Tuskegee Experiment.”  Chief Anderson's life 

was a shining example of adventure, integrity, self-reliance, and contributions to others, 

and despite the constant racism he faced. 
 
CRITERIA FOR AWARD 
 
The purpose of the C. Alfred Anderson Award is to honor outstanding Americans, who 

by their lifelong efforts, have made conspicuous contribution of significant value to 

aviation, and have reflected credit upon America and themselves. 

 

A nominee for consideration as a pioneer in aviation shall: 

� Be a citizen of the United States or a permanent resident, who has been actively 

identified with aviation and has made lifelong contributions of significant value to 

aviation; 

 

� Have exhibited personal commitment to lifelong learning in promoting and 

advancing aviation as well as giving back to the community through outreach; 

 

� Have integrity and moral courage worthy of emulation; and 

 

� Be well and favorably known as a person of ability and character by recognition 

previously given for these contributions i.e., awards, citations, and advancement 

in scope or level of responsibilities.  
 
 
 
 
 
 
 
 



 

 
 
The Ronald E. McNair Award was established by the NBCFAE to honor pioneers and 

scholars in aeronautics.  Ronald E. McNair was selected for the astronaut program in 

1978 and was the second African-American astronaut to travel in space. He logged a total 

of 191 hours in space as a mission specialist. On January 28, 1986, Dr. McNair along 

with six other astronauts died in a fiery explosion aboard the space shuttle Challenger.  

Dr. Ronald E. McNair was nationally recognized for his work in the field of laser physics 

and was the recipient of many honorary degrees, fellowships and commendations.  He 

received his bachelor's degree magna cum laude in physics from North Carolina A&T 

State University (Greensboro) and his Ph.D. in physics from the Massachusetts Institute 

of Technology (MIT). 

 

CRITERIA FOR AWARD 

 
The purpose of the Ronald E. McNair Award is to honor outstanding Americans, who 

have significantly contributed through recruitment, education, and training in the field 

aeronautics (physics, engineering, mathematics, science, education, computer science, 

and other technical fields).  The nominee must demonstrate excellence through 

contributions of significant value to aeronautics and have integrity and moral courage 

worthy of emulation. 

 

A nominee for consideration as a pioneer in aeronautics recruitment, training, and 

education shall: 

� Be a citizen of the United States or a permanent resident, who has been actively 

identified with aviation and has made lifelong contributions of significant value to 

aeronautics in such fields as physics, engineering, mathematics, science, computer 

science, education, and other technical fields; 

� Have demonstrated superior performance in the recruitment, training, and 

education in the advancement of minorities and women, through academics, 

research, or practice in the field of aeronautics; 

 

� Be a developer and promoter of career opportunities in aeronautics through active 

liaison efforts with educational institutions and the aviation industry; and,  

 

� Be proactive in increasing employment and promotion demographics for diverse 

personnel in aeronautics through on-going recruitment initiatives.   

 
 

 

 

 

 

 

 



 
 

The Bessie Coleman Award was established by the NBCFAE to honor outstanding 

individuals in aviation.  Bessie Coleman was the world’s first African-American woman 

to earn an International Aviation License and the world's first licensed black aviator. Her 

goal was to open a flight school for black aviators.  Bessie may not have fulfilled her 

dream of a school for black aviators, because of her untimely death, but she finally 

opened our minds enough that African-Americans no longer have to leave the country to 

learn to fly.  She helped pave the way for other Black female pioneers like Willa Brown 

and Janet Bragg.  The U.S. Postal Service honored her in 1995 with a Black Heritage 

Commemorative stamp.  
 

CRITERIA FOR AWARD 

 
The purpose of the Bessie Coleman Award is to honor outstanding women in aviation 

who have demonstrated an outstanding degree of professional competence.  The nominee 

must demonstrate excellence in promoting women in aviation.   

 

A nominee for consideration shall: 

 

� Be a citizen of the United States or a permanent resident, who has demonstrated 

passion for aviation and aviation education;   

 

� Be recognized in the aviation community as a role model with integrity with 

moral courage worthy of emulation and professional competence. 

 

� Be a promoter of aviation education through active leadership and participation in 

such initiatives as Aviation Career Education (ACE) Camps or similar activities; 

and, 

 

� Be an advocate and promoter of the inclusion of aviation education in curriculums 

at Historically Black Colleges and Universities and other major institutions of 

higher learning. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
The Bronze Eagle Award was established by the NBCFAE to recognize organizations 

and corporations whose efforts have demonstrated the tenets of Equal Employment 

Opportunity. 

 

CRITERIA FOR AWARD   
 

A nominee for consideration shall: 

 

� Have exhibited extraordinary support to NBCFAE goals and objectives; 

 

� Display the highest standards of business conduct in dealing with minorities and 

women; 

 

� Foster cooperation between individuals, organizations and the community-at-

large. 
 

 
 

 
 

The Equal Employment Opportunity (EEO) AWARD was established by the 

Executive Committee of the NBCFAE to honor individuals who have made a difference 

in affirmative employment of minorities, women, and people with disabilities.     
 

CRITERIA FOR AWARD 

 
The EEO Award is presented in two categories: NBCFAE EEO Achievement Award and 

the NBCFAE Manager’s Special Performance Award for EEO. 
 
EEO Achievement Award is recognition for significant achievements in equal 

employment opportunity.  It is presented to individuals, groups of employees, 

organizations, or institutions for contributions directed toward furthering equal 

employment opportunity and commitment, support and promotion of affirmative 

employment and EEO Laws. 

 

A nominee must demonstrate the following criteria: 

� Demonstrated outstanding performance in recruiting, hiring, and placing women 

and minorities.   Hiring and retention rates must meet or exceed affirmative 

employment goals. 

 

And must meet at least 2 of the following criteria: 

� Demonstrated outstanding performance in promoting equal employment 

opportunity and other affirmative employment initiatives; 

 



� Demonstrated outstanding performance in promoting women and minorities into 

supervisory positions and targeted occupations; 
 

� Demonstrated support and leadership to the Equal Employment Opportunity 

program by direct involvement, encouragement of subordinate staff in 

affirmative action plan development and implementation, community outreach 

efforts, and other internal and external activities and functions; 

 

� Promoted a race/sexual harassment free work environment; and/or, 

 

� Provided continual support for employee associations.  
 

 
 

Manager’s Award for Special Performance in EEO is for outstanding performance in 

equal opportunity presented to managers or supervisors whose performance, conduct, and 

commitment have promoted the spirit of equal employment opportunity and contributed 

to the progress of affirmative employment.  It recognizes significant contributions that 

improve operations and/or efficiency in any organization.  The major emphasis of the 

award is on recognizing individuals who have demonstrated through their personal 

commitment and job related achievements the goal of Equal Employment Opportunity 

for minorities and women.  It also provides a vehicle for recognizing groups of 

employees and institutions that have contributed significantly to the overall success of 

Equal Employment Opportunity. 

 

A nominee must demonstrate the following criteria: 

� Demonstrated performance, commitment, and conduct, which promoted the tenets 

of equal employment opportunity and affirmative employment and contributed to 

the progress of achieving equal employment opportunity goals and objectives. 

 

� Demonstrated a sincere commitment toward the recruitment, hiring, placement, 

and advancement of women, minorities, and individuals with disabilities in the 

Agency’s workforce through training details, assignments, and projects. 

 

� Volunteering or contributing time and/or resources outside of normal duty 

requirements, which result in the successful accomplishment of EEO and 

Affirmative Employment.  Employment.  

 

� Providing continual support for employee associations, diversity initiatives, and 

other related activities. 

 

� Promote a race/sexual harassment free work environment. 

 

 
 

 
 



The President’s Award was established to recognize NBCFAE members or FAA 

employees who have provided extraordinary contributions in furthering the goals and 

objectives of the NBCFAE.  This award is at the discretion of the President. 

 

CRITERIA FOR AWARD 
 

A recipient has: 

 

� Consistently produces a quality product or service on a responsible basis.   

� Achieved objectives beyond prescribed requirements.   

� Achieved results through motivation, communication, enthusiasm, feedback, 

role modeling, and being supportive and cooperative.   

� Contributed significantly to the goals and objectives of the NBCFAE.  
 

 
 

REGION OF THE YEAR AWARD  
The Executive Committee of the NBCFAE to recognize a Region that demonstrates 

alignment of purpose, communications skills, information sharing, joint problem solving, 

and consensus decision-making established this award.   

 

CRITERIA FOR AWARD 
A nominee for consideration shall: 

� Support the goals, objectives and mission of the National Black Coalition of 

Federal Aviation Employees. 

� Demonstrate a sincere commitment toward the recruitment, hiring, and 

advancement of women, minorities, and individuals with disabilities into the 

Agency’s workforce. 

� Display professionalism, teamwork and integrity in their dealings with the 

NBCFAE, FAA, and the community-at-large. 

� Demonstrate support, education and assistance to members and non-members 

(i.e., assistance with EEO issues and concerns). 

� Sponsor, participate in and/or implement aviation education activities 

throughout the region to expose minority youth to aviation (ACE camps, 

school career days, etc.).  

� Have an established scholarship/educational assistance program. 

� Keep an open line of communication with regional membership and National 

Executive Board (i.e., regional teleconferences, board meetings, training 

conferences, regional newsletter, etc.) 

� Provide timely submission of all reports (including but not limited to, 

treasury, regional president’s report for national executive board meetings, 

articles for National Newsletter, etc.).  

� Promote cooperation and collaboration throughout the Region. 



 
 

CHAPTER OF THE YEAR AWARD 
 

The NBCFAE established this award to recognize a Chapter that demonstrates alignment 

of purpose, communications skills, information sharing, joint problem solving, and 

consensus decision-making.   

 

CRITERIA FOR AWARD 
A nominee for consideration shall: 

� Sponsor, model or implement a beneficial activity or develop an improvement 

in the way we do business as an organization.   

� Using teamwork provides outstanding contributions to the accomplishment of 

NBCFAE goals and objectives.  

� Use creative and innovative techniques to improve service to members.  
 

 
 

SPECIAL ACHIEVEMENT AWARD  
(One per Region, total of eight) 

 

This award was established by the NBCFAE to recognize members who have 

demonstrated a true commitment to the goals and objectives of the NBCFAE.   Each 

Regional President makes one selection. 
 

CRITERIA FOR AWARD 
 

� Accepts responsibility and accomplishes assignments with quality results.  

� Consistently supports and cooperates with other NBCFAE officials and 

members regardless of time constraints and/or other responsibilities. 

� Must be a member of NBCFAE.  
 

 
 

SPECIAL RECOGNITION AWARD  
(One per Region, total of eight) 

 

This award was established by the NBCFAE to recognize members who take an active 

role in the NBCFAE at the chapter and/or regional level. Each Regional President makes 

one selection. 

 

� Exhibits outstanding talent and dedication. 

� Actively participates in NBCFAE. 

� Must be a member of NBCFAE. 



 

NBCFAE awards are normally presented at the President’s Awards Luncheon and the C. 

Alfred Anderson Awards Banquet during the annual national training conference. 

 

Recognition of accomplishments must be based on objective evidence, which indicates 

excellence in several factors.  Nominee accomplishments could include, but are not 

limited to the following factors: motivating women and minority employees, women and 

minority employees utilization, demonstrating sensitivity and commitment to women and 

minority employee's needs, developing effective training for underutilized women and 

minority employees, educational involvement, working in community action programs, 

and providing exemplary leadership. 

 

The nomination should include specific dates and appropriate details.  These details 

should describe what was done, when it was done, what the outcomes were, and a brief 

explanation of why accomplishments were considered above and beyond expectations.  

With the exception of nominations for Special Achievement and Special Recognition, 

only one nominee submission per category from each region is allowed. 
 
SUBMISSION REQUIREMENTS 
 

The nomination form entitled, "Recommendation for NBCFAE Award" is to be used 

for making all nomination except the Special Achievement, Special Recognition, and 

the President’s awards.  The nomination form is to be used for each specific award 

nomination in the following categories: 

 

� C. ALFRED ANDERSON AWARD 

� RON E. McNAIR AWARD 

� BESSIE COLEMAN AWARD 

� EEO AWARD  

� MANAGER’S AWARD FOR EEO 

� BRONZE EAGLE AWARD  

� CHAPTER OF THE YEAR 

� REGION OF THE YEAR 

 

NOMINATION FORMAT 
Identify the nominee, and his/her full address, telephone number, and email address. 

 

SUBMITTED BY 

Name, address, phone number, and e-mail of the individual preparing the nomination. 
 

CITATION 
Prepare, in 15 words or less, a citation, which captures the essence of the achievement for 

which the nominee’s name has been submitted. 
 



JUSTIFICATION 
Give complete but concise details justifying the award, with such background information considered 

pertinent, and any other relevant information that would assist the Selection Committee.  A maximum of 

two 8 x 11 inch pages, one inch margin, with minimum 11 inch font size in electronic format will be 

accepted, and, in fairness to all nominees, the Selection Committee will not consider additional materials.  

Please include a B/W or color photo no larger than 8x10 of nominee for the three (3) major awards:  C. 

Alfred Anderson, Bessie Coleman, and the Ron E. McNair. 

 

In order to be considered for any of the above awards, each nomination must be 

submitted to your Region President for his/her review, signature.  Region Presidents 

email addresses are available at nbcfae.org. 

 

APPLICATION DEADLINE FOR NOMINATIONS 

June 13th 

 
Any nomination package submitted that is not in compliance with all of the above 

submission requirements will not be considered.  The selections will be made by majority 

decision of the NBCFAE Executive Committee.  
 

 
 
 
 
 
 
 
 
 
 

 

 
 

Check one: 

�  C. Alfred Anderson    �  Ron E. McNair 

�  Bessie Coleman     �  Bronze Eagle 

�  EEO Achievement     � Manager’s Award for Special Achievement in 

EEO 

�  Chapter of the Year    �  Region of the Year 
 

Nominee:            Nominator(s): 

 

_________________________________________________      _______________________________________________ 

Name                          Name 

 



_________________________________________________       _______________________________________________  

Title                          Title 

 

_________________________________________________            _______________________________________________ 

Street Address                         Street Address 

 

_________________________________________________       _______________________________________________ 

City/State/Zip                          City/State/Zip 

 

_________________________________________________            _______________________________________________ 

Telephone                                Fax           Telephone                               Fax 

 

_________________________________________________            _______________________________________________ 

E-mail                           E-mail 

Award Justification (Two 8 x 11 inch pages, one inch margin, with minimum 11 inch font size) Electronic 

format only) 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


